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This Residential and Light Commercial New Construction Agreement (“Agreement”) is hereby made by 
and between the undersigned (“Employer”) and the United Association, Local 26 (“Local 26”).   
 

ARTICLE I 

This Agreement shall apply to all residential and light commercial construction work, as defined in the 
Schedule A Residential and Light Commercial New Construction Agreement (“Schedule A for Local 
26”), which is incorporated herein by reference. 

ARTICLE II 

 [Intentionally Left Blank] 
 

ARTICLE III 
Jurisdiction 

1) The present territorial jurisdiction of Local 26 covered by this Agreement consists of all of Island, 
Skagit, Snohomish, Whatcom, San Juan, Kitsap, Mason, Pierce, Lewis, Thurston, Grays Harbor, 
Pacific, Cowlitz, Clark (northern tip, including the City of Woodland), Skamania, and Wahkiakum 
counties. 
 

2) All disputes shall be handled in accordance with the MCAWW/Local 26 Master Labor Agreement, 
executed on June 1, 2024.   
 

ARTICLE IV 
Classifications of Employees 

 
1) The classifications of Employees which the Employer may employ on work performed under this 

Agreement are set forth and defined in the Schedule A for Local 26. 
 

ARTICLE V 
Non-Discrimination 

 
1) The Employer and Local 26 agree that there shall be no discrimination against any Employee 

because of race, color, religion, gender, national origin, age or disability. 
 
2) Wherever any words are used in this Agreement in the masculine gender, they shall be construed 

as though they were also used in the feminine or non-binary gender in all situations where they 
would so apply. 
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ARTICLE VI 
Management Rights 

1) The management of the Employer's business including, but not limited to, the direction of the 
workforce, the right to hire, plan, direct, control and schedule all operations (including scheduling 
of the work force), the right to establish, eliminate, change or introduce new or improved methods, 
machinery, quality standards or facilities is the sole and exclusive prerogative and responsibility of 
the Employer. The need for, designation of and determination of the number of Employees and 
Foremen, if any, is solely the responsibility of the Employer. All rights not specifically modified 
by this Agreement are retained by the Employer.  

 
2) The Employer is vested with the right to relieve Employees from duty because of lack of work or 

other legitimate reasons, promote, suspend, demote, transfer, discipline or discharge for just cause 
in line with this Agreement. 

 
ARTICLE VII 

Union Recognition and Union Security 
1) The Employer recognizes Local 26 as the sole and exclusive bargaining representative for all 

Employees covered by this Agreement with respect to wages, hours and other terms and conditions 
of employment. 
 

2) All members of Local 26 now in the employ of the Employer shall remain members in good 
standing in Local 26 during the term of this Agreement. Employees in all classifications covered 
by this Agreement and hereinafter employed by the Employer shall become members of Local 26 
on the earliest date provided by applicable law after their employment, or the date of the signing of 
this Agreement by the Employer, whichever is later. This provision shall be effective to the extent 
permitted by applicable state and federal laws.  
 

3) Upon request of Local 26, and upon presentation of proper authorization forms executed by the 
individual Employees, the Employer agrees to deduct from the wages of such individual Employees 
union initiation fees and dues and shall pay to Local 26 the amount so deducted.   
 

4) All sums withheld by the Employer from the paycheck of the Employees as union initiation fees 
and/or dues for the benefit of Local 26 shall be transmitted to Local 26 no later than the fifteenth 
(15th) day of each month following the month for which the deductions are being remitted. 

 
5) If Local 26 agrees to more favorable terms with one Employer after the effective date of this 

Agreement, it shall promptly extend those more favorable terms to all Employers signatory to this 
Agreement by executing and issuing an amendment.  Terms negotiated through organizing or work 
recovery efforts are excluded from this Section. To fall within this exception, any more favorable 
terms negotiated through organizing or work recovery efforts must expire within twelve (12) 
months from the date negotiated. Local 26 shall notify MCAWW in writing promptly of any terms 
negotiated through organizing efforts. 
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ARTICLE VIII 
Union Representation and Access to Jobs 

1) Authorized representatives of Local 26 shall have access to all projects covered by this Agreement. 
However, such representatives shall not interfere with the Employees during working hours. 

 

ARTICLE IX 
Hiring Procedure 

1) Local 26 serves as the source of manpower for work performed by an Employer signatory to this 
Agreement. 

 
2) Local 26 shall maintain a separate referral list for the classifications referred under this Agreement. 

Individuals referred in each classification must meet the qualifications set forth in the attached 
Schedule A for Local 26.   

 
ARTICLE X 

Wages and Fringe Benefits 
 
1) The Employer shall pay wages for each hour worked by Employees performing work covered by 

this Agreement in accordance with the attached Schedule A for Local 26.  
 

2) Payday shall be once each week, no later than the fifth day following the end of the Employer's 
weekly payroll period. However, if checks are mailed, the Employer shall do so no later than the 
third working day following the end of the Employer's weekly payroll period. Employees are to be 
paid at the option of the Employer and signed permission of Employee in either cash or negotiable 
payroll check or by electronic or automatic direct deposit. When Employees are laid off or 
discharged, they shall be immediately paid all wages due. However, if payment comes from a 
central facility, and it is permitted by state law, payment may be sent via U.S. Priority Mail within 
three working days of the last day worked. 
 

3) The Employer shall be required to pay fringe benefit contributions to the trusts set forth in 
Paragraph 5 below for each hour worked by all Employees performing work covered by this 
Agreement.  
 

4) If work covered by this Agreement is performed on public projects and applicable law requires the 
payments of established prevailing wages and benefits, the Employer shall be required to pay said 
wages and benefits if they are higher than those specified for in this Agreement or the attached 
Schedule A for Local 26. 
 

5) The Employer adopts and agrees to be bound to the Trust Agreements establishing the Northwest 
Plumbers and Pipefitters Health Fund, Washington State Plumbing & Pipefitting Industry Pension 
Trust Fund, the Western Washington UA Supplemental Pension Trust Fund, the Plumbers and 
Pipefitters National Pension Fund, the International Training Fund, the Local 26 Educational 
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Development Trust funds and the Western Washington Mechanical Contracting Industry 
Improvement Fund. The Employer agrees to be bound thereby to all amendments made thereto, the 
same as if the Employer was a party to said trust agreements. The Employer authorizes the parties 
to such trust agreements to appoint trustees and successor trustees to administer the trust funds and 
hereby ratifies and accepts the trustees so appointed as if made by the Employer. The Employer 
further agrees to be bound by all properly adopted rules and regulations issued by the trustees of all 
such funds. The Employer agrees that all contributions to the trust funds set forth in this Agreement 
shall be made at such time and in such manner as the trustees of such funds shall require, and the 
Trustees shall have the authority to retain an accountant or accounting firm to perform payroll audits 
of the Employer to determine whether the correct amount of contributions have been made or to 
determine whether contributions have been made on behalf of all Employees covered by this  
Agreement. 
 

6) If an Employer fails to make contributions to any of the funds to which contributions are required 
to be made pursuant to this Article, Local 26 shall have the right to take whatever steps are required 
to secure compliance, including removing Employees from the Employer providing advance notice 
of not less than twenty-four (24) hours is given for such action to the delinquent Employer. Such 
removal of Employees and cessation of work by Employees for such delinquent Employer shall not 
be a violation of the "no-strike" clause or any other provision of this Agreement and shall not bar 
or limit the other remedies allowable under this Agreement, the applicable trust agreements or law. 
 

7) If the Employer fails to make contributions to the trust funds set forth in this Agreement on the 
Schedule A for Local 26, the Employer shall be liable for all costs of collecting the payments 
together with legal and audit fees, interest at the highest rate permitted in the State of Washington, 
and such late payment fees and liquidated damages as may be assessed by the trustees. If an 
Employer fails to make contributions to any of the Funds set forth in this Article, such failure shall 
be grounds for termination of this Agreement with thirty (30) days written notice. 

 

ARTICLE XI 
Hours of Work 

1) The regular workweek shall be Monday through Friday and shall consist of eight (8) consecutive 
hours of work between the hours of 6 a.m. and 6 p.m., excluding a half-hour unpaid lunch period, 
or as mutually agreed upon by the parties to this Agreement including “four-tens.”  Four-tens must 
be scheduled for a consecutive four-day period.  The pay for all hours worked on a “four-tens” 
schedule shall be at the applicable straight-time rate and not subject to overtime provisions. 
 

2) Overtime shall be governed by and administered consistent with the Schedule A for Local 26.   
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ARTICLE XII 
Safety 

1) Employers, Employees and Local 26 recognize the importance of working in a safe environment. 
It is to the benefit of all parties for the Employer to provide safety training and for its Employees 
to comply with all safety regulations and policies. 
 

2) The Employer shall have the right to make and revise from time-to-time safety and working rules 
to the extent that they are consistent with the terms of this Agreement. 

 
ARTICLE XIII 
Subcontracting 

1) The Employer agrees that it will not subcontract or sublet out any residential construction or light 
commercial construction work covered by this Agreement to be performed at the site of 
construction, repair or alteration unless the employer to whom the work is subcontracted or sublet 
is a signatory to this Agreement.  The Employer further agrees that it will not enter into any contract 
at the site of construction that would limit or deprive the Employer of the right to control the work 
to be performed at the site. 

 

ARTICLE XIV 

 [Intentionally Left Blank] 

 
 

ARTICLE XV  
Grievance Procedures 

 
1) Grievances shall be handled in accordance with the MCAWW/Local 26 Master Labor Agreement, 

executed on June 1, 2024. 
 
 

ARTICLE XVI 
Standard for Excellence 

1) The parties subscribe to and adopt the United Association Standard for Excellence. It is also agreed 
that the Employer will adopt and be bound by the procedures in place to effectuate the Standard 
for Excellence, if any, as negotiated by Local 26 and the Employer.     
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ARTICLE XVII 
Miscellaneous 

1) If any provision of this Agreement is in conflict with the laws or regulations of the United States, 
or the State of Washington, such provision shall be superseded by such law or regulation, but all 
other provisions of this Agreement shall continue in full force and effect. 

 

ARTICLE XVIII 
Effective Date and Renewal 

1) This Agreement shall become effective when signed by the parties hereto and shall remain in full 
force and effect until June 30, 2025. 

 

2) The parties may at any time during the term of this Agreement agree to renegotiate its terms and 
conditions, on the sole and exclusive condition that such agreement to reopen and renegotiate is 
mutually agreed to in writing by the parties. Additionally, no modification to this Agreement shall 
be binding or of any force or effect unless and until it is reduced to writing and mutually agreed to 
by the parties. 
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RESIDENTIAL AND LIGHT COMMERCIAL CONSTRUCTION AGREEMENT 
FOR PLUMBING AND PIPEFITTING WORK PERFORMED  

WITHIN THE GEOGRAPHICAL JURISDICTION OF UA LOCAL 26 
 
 

 
IN WITNESS WHEREOF, the parties have executed this Agreement this _________day of  
 
______________________________, 20____. 
 

For United Association 
Local No. 26: 

 For the Employer: 

   

Todd Taylor 
Business Manager  

 Name of the Employer 

  Signature of Authorized Representative 

  Name of Representative (print) 

  Address 

 
 

 Phone 

 
 

 Facsimile 

  E-Mail Address 

           Federal Employer Identification Number 

  Type of Organization: 

   Corporation  Joint Venture 
   Proprietorship  LLC 
   Partnership  
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