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Preamble 
 

This Schedule A for Local 26 is entered into by and between MCAWW, the Employer who is 
Signatory to this Agreement and Local 26, for the geographical jurisdiction of Local 26. 
 
WHEREAS, the Employer is a Contractor engaged in activities covered by this Schedule A for 
Local 26 and; 
 
WHEREAS, the Employer has employed, now employs and will employ Employees represented 
by Local 26 for the performance of the work covered under this Schedule A for Local 26, and 
the parties desire to provide for the training of Employees represented by Local 26; and    
 
WHEREAS, the Employer has promoted the sale of services covering the activities covered by 
this Schedule A for Local 26 and plan to continue such endeavor; and 
 
WHEREAS, the parties desire to establish stable and harmonious labor relations between the 
Employer and Local 26; and  
 
WHEREAS, the Employer, MCAWW and Local 26, in consideration of the mutual promises and 
covenants herein contained, mutually agree as follows: 
 
The following terms and conditions shall apply to any and all work performed under the Local 
26-MCAWW Agreement for Residential and Light Commercial Construction, which is 
incorporated by reference herein.   
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ARTICLE I 
Scope of Work 

 
This Schedule A for Local 26 shall apply to all work relating to the installation, maintenance or 
re-pipes of all plumbing and pipefitting systems, including fixtures and equipment and/or 
related piping systems and the handling of all piping, appurtenances and equipment thereto, 
when performed on the following: 
 

A. All housing units including: 
 

1. Single family and duplexes. 
 

2. Multiple family (apartments, townhouses, condominiums, assisted living, and 
senior apartments) up to and including (8) eight stories above ground and all 
tenant retail spaces on ground floor. 

 
3. Hotels and Motels up to and including (8) eight stories. 

 
4. New installation, maintenance and repair of all phases of plumbing for single 

family dwellings, duplexes and apartment buildings which do not exceed (3) 
three stories. 

 
B. Light Commercial facilities including: 

 
1. Warehouses that are not part of a single owner industrial complex that are 

not included in a refinery or similar industrial complex otherwise covered in a 
commercial agreement. Other warehouse facilities if approved by the 
Business Manager may be included. 

 
2. Commercial storage facilities. 

 
3. Medical/Dental Clinics not exceeding 10,000 square feet and not part of a 

hospital occupancy. 
 

4. Ground level or single-story office buildings in business parks, single retail 
facilities, gas stations, strip malls, mini marts, churches, single level 
convalescent homes and restaurants. 

 
C. Irrigation and lawn sprinkler systems, domestic swimming pools, domestic vacuum 

cleaning systems, water mains, chemical fire protection, all storm and sanitary 
sewers, residential gas, oil, heating and all bathroom, toilet room and shower room 
accessories and their backing. 
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Note: Installation includes total renovations of existing structures. 
 

ARTICLE II 
Classifications of Employees 

 
The classifications of Employees that the Employer may employ on work performed under this 
Schedule A, and the general definition of the duties of such classifications, are as follows: 
 

A. Light Commercial Journeyman: A “Residential/Light Commercial Journeyman” must 
have a Washington State Journeyman Plumber license “PL01” for Commercial work. 

 
B. Residential Journeyman: A “Residential Journeyman” (1) must have at least (3) 

three years’ experience performing residential plumbing work; and (2) must have 
satisfactorily completed an approved United Association residential training 
program or passed a residential journeyman examination given by the United 
Association or a United Association Local Union. The duties of persons so qualified 
shall include related functions as assigned by the Employer. (PL02) 

 
C. Residential Specialty Plumber (PL02): “Specialty Plumber” means anyone who has 

been issued a specialty certificate of competency limited to: Installation, 
maintenance and repair of all phases of plumbing for single-family dwellings, 
duplexes and apartment buildings which do not exceed three stories – this work may 
be done at the negotiated PL02 wage rates. 

 
D. Residential Apprentice: A “Residential Apprentice” shall be enrolled in a 

Washington State Registered training program. Day time training may be required 
by the JATC. Residential Apprentices shall be allowed to perform all work within 
their capabilities that fall within the scope of work covered by this agreement. 

 

E. Residential Helper: A “Residential Helper” shall assist in the performance of all work 
covered by this Agreement and is not required to have any minimum level of 
experience or training. Helpers are required to maintain an appropriate and valid 
Washington State plumbers training certificate. Helpers will be required to be on the 
apprentice applicant list, no longer than (24) twenty-four months. 

 
F. All licensing and apprenticeship requirements regarding ratios must be complied  
       with. 
 
G. Foreman and General Foreman: The Employer shall determine Supervision and 

those classifications shall be allowed to perform work with the tools. 



5 
 

 

ARTICLE III 
Special Conditions 

 
The following special provisions or conditions apply to all work performed under this Schedule 
A for Local 26 in the territorial Jurisdiction identified above. 
 

A. L26 shall be notified by the Employer when beginning projects over 2,000 man-hours 
covered under this Schedule A. 
 

B. Foreman pay is 10% above the basic journeyman hourly rate and general foreman is 
15% above the basic journeyman hourly rate. 

 
C. Administration of paid sick leave benefits shall be the responsibility of the individual 

Employer.  Employer policies shall, at a minimum, set forth the rate of accrual, 
eligibility, approved uses, rate of pay, required verification, required notices, anti-
discrimination and anti-retaliation provisions, and all other requirements under 
Federal, State and Local laws applying in the location where the work is performed. 
 

D. Time and one half (1.5X) on the taxable wage rate applies after a 10-hour day or 
after a 40-hour week between Sunday through Saturday. All hours worked on 
Holidays will be paid at double the taxable wage rate. 

 
E. Holidays shall be New Year's Day, Memorial Day, Fourth of July, Labor Day, 

Thanksgiving Day, the Friday following Thanksgiving Day, and Christmas. In the event 
any of the above-named Holidays falls on a Sunday, the following day (Monday) shall 
be observed as the Holiday.  If any of the above-named Holidays falls on a Saturday, 
the previous day (Friday) shall be observed as the Holiday.   

 
F. The employer shall furnish all tools. 

 
G. Portability: Any Employer signatory to this Agreement may transfer from another 

Washington State Association (WSA) Local the following number of Employees per 
job site in the following manner. 
  
 Transfer   2 
 
 Hire from Local 26 1 
  
 Transfer  1 
 
 Hire from Local 26 1 
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 Transfer  1 
 
 Hire from Local 26       1 
 
       Transfer                         1 
 
 Hire from Local 26 1 
 
 Transfer  1 
 
 Hire from Local 26 1 
 
 Transfer   1 

 
 Hire from Local 26 1 
 
 Transfer  1  
 
Total number of transfers per job site = eight (8) 
 
Transferred Employees shall have been continuously employed by the Employer for 
the previous six (6) months to be eligible to transfer. This portability allowance shall 
be reviewed annually on or around the anniversary date of the Agreement to 
determine the need. Ratios must be maintained throughout the duration of project.  

  
Transferred Employees must “deposit” travel card in at Local 26 and have applicable 
fringe benefits deposited with the Third Party Administrator designated to collect for 
Local 26 funds.  

H. Residential Helper: Scope of Work 
 
1.  Hole-drilling in wood and concrete structures. 
2.  Material and tool delivery to the shop or job site, material handling and 

 distribution to the general work area from the ground level, storage area 
 or point of first drop under the direction of a Journeyman or Foreman on 
 the job. The contractor is responsible for safety training and licensing of 
 the Helper who operates a forklift. 

3.  Fixture cleaning and protection. 
4.  Concrete grouting. 
5.  Tool repair, cleaning and pick up. 
6.  Job clean-up. 
7.  Digging, compacting, backfilling and shoring. 
8.  Concrete breaking. 
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9.  Concrete forming, pouring and grouting. 
10.  All lawn sprinkler installations. 
11.  The set up and demobilization of temporary job site facilities. 
12.  Pipe coating and wrapping for the protection of buried pipe. 
13.  Watchman, flagman and fire watch. 
14.  Assist with the lifting and positioning. 
15.  Each project may have at least one Residential Helper. Additional 

 Residential Helpers shall not exceed 20% of the total plumbing crew on 
 the project unless approved by the Business Manager. 

 
I. Applicable City, County and State Licensing Laws shall be complied with. 
 
J. The details and policy for all training including daytime applicability will be 

determined by the JATC. 
 
K. For the term of Agreement, Employers agree to make additional contributions if 

called for by the Health trust or the Defined Benefit Pension Trust. 
 
L. On buildings of 4 stories or more, a PL-O2 Journeyman shall maintain a trainee card 

and be supervised on site by a PL-O1. Appropriate ratios apply. 
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ARTICLE IV 
Wages and Fringe Benefits 

 
Section 1. Wage Increase Schedule  
 
PL-01 (Light Commercial Journeyman) 

• 7/1/24: $2.75 
 
PL-02 (Residential Journeyman) 

• 7/1/24: $1.75 
 
Residential Helper 

• 7/1/24: $0.75  
 
An additional $0.10 shall be allocated to the Western Washington Mechanical Contracting 
Industry Improvement Fund, effective July 1, 2024. 

 
Section 2. Wage Tables 
 

• See Wages Rates distributed by Local 26 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 


