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This Agreement is entered into on this 1st day of October 2024, by and between the undersigned Employer
who is signatory to this Agreement (Employer), and the United Association of Journeymen and
Apprentices of the Plumbing and Pipe Fitting Industry of the United States and Canada, AFL-CIO, Local
26 (Local 26).

WHEREAS, the Employer is a contractor engaged in activities within the scope of work defined
by this Agreement;

WHEREAS, the Employer has employed, now employs and will employ Employees represented
by Local 26 for the performance of such work, hereinafter called “Employees”;

WHEREAS, the parties desire to provide for the training of Employees represented by Local 26 in
the service and maintenance field and to establish stable and harmonious labor relations to the end that
essential service and maintenance functions will be performed without interruption for the industry and the
public;

NOW, THEREFORE, the parties to this Agreement, in consideration of the promises and
covenants set forth in this Agreement, agree as follows:

ARTICLE I
Bargaining Unit Recognition

The Employer recognizes Local 26 as the sole and exclusive bargaining representative for all Employees
of the Employer performing work covered by this Agreement other than supervisors, as defined in the
National Labor Relations Act, with respect to wages, hours, and other terms and conditions of employment,
on any work in the service and maintenance industry described in this Agreement. The parties recognize
MCAWW as the exclusive bargaining agent for all Employers signatory to this Agreement.

ARTICLE Il
Non-Discrimination Clause

The Employer and Local 26 agree there shall be no discrimination against any Employee because of race,
color, religion, sex, national origin, disability or for other reasons prohibited by applicable Federal or state
law.

Wherever any words are used in this Agreement in the masculine gender, they shall be construed as though
they were also used in the feminine or non-binary gender in all situations where they would so apply.

ARTICLE 111
Management Rights

The management of the Employer's business including, but not limited to, the direction of the working
force, the right to hire, to plan, direct, control and schedule all operations (including the scheduling of the
work force), the right to establish, eliminate, change or introduce new or improved methods, machinery,
quality standards or facilities is the sole and exclusive prerogative and responsibility of the Employer. The
need for, designation of and the determination of the number of Employees and Foremen, if any, is solely
the responsibility of the Employer. The Employer's salaried personnel may handle all dispatching and
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assignment of duties. All rights not specifically modified by this Agreement are retained by the Employer.

The Employer is vested with the right to relieve Employees from duty because of lack of work or other
legitimate reasons, to promote, suspend, demote, transfer, discipline, or discharge for just cause consistent
with this Agreement.

ARTICLE IV
Union Security

All members of Local 26 now in the employ of the Employer shall remain members in good standing in
Local 26 during the term of this Agreement. Employees in all classifications covered by this Agreement
and hereinafter employed by the Employer shall become members of Local 26 on the earliest date provided
by applicable federal law after their employment, or the date of signing of the contract by the Employer,
whichever is later. This Article shall be effective to the extent permitted by applicable state and federal
laws.

The Employer shall terminate any Employee who has not acquired or maintained membership in good
standing, as required by this Article, within forty-eight (48) hours after receiving written notice from Local
26.

ARTICLEV
Union Representation and Access to Jobs

Authorized representatives of Local 26 shall have access to the work where Employees covered by this
Agreement are employed, provided they do not unnecessarily interfere with the Employer's Employees or
customers' employees or cause them to neglect their work and, further provided, such Local 26
representative complies with customer requirements.

ARTICLE VI
Parties and Geographical Territory

This Agreement shall be binding on Local 26 and upon all Employers who have (1) signed this Agreement
or an agreement to adopt the terms of this Agreement; or (2) expressly or impliedly have authorized some
other person to sign on such Employer’s behalf; or (3) adopted this Agreement by conduct evidencing an
intent to be bound by the terms of this Agreement.

This Agreement applies to all work as defined in Article VII herein, performed within Local 26 territorial
jurisdiction, as it currently exists or as may be modified by the United Association and after mutually
agreed to by the Employer and Local 26.

The territorial jurisdiction of Local 26 includes all of Island, Skagit, Snohomish, Whatcom, San Juan,
Kitsap, Mason, Pierce, Lewis, Thurston, Grays Harbor, Pacific, Cowlitz, Clark (northern tip, including the
City of Woodland), Skamania, and Wahkiakum counties.
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16.

17.

ARTICLE VII
Scope of Service, Maintenance and Operations Work

This Agreement shall apply to and cover all work performed by the Employer, and all of its subsidiaries
and branches in Local 26’s jurisdiction in order to keep existing mechanical, refrigeration and plumbing
systems within occupied facilities operating in an efficient manner. This work shall include the inspection,
service, maintenance, start-up, air and water testing, and balancing, adjusting, repair, modification and
replacement of mechanical, refrigeration or plumbing equipment including related piping connections and
controls in addition to all other service, maintenance and operations work in order to meet customer
obligations. It shall also include all boilers and burners and associated piping and accessories, oil furnaces,
recreational vehicle (r.v.), or residential/light commercial air-conditioning units, heating, plumbing service,
including drain cleaning and scoping with cameras. Temporary systems are to be considered service work.

For the purpose of instruction and training, non-bargaining unit Employees of the Employer or the
Employer's vendors or contractors may perform work of a technical nature related to testing, monitoring
and diagnosing problems.

ARTICLE VIII
Construction Work

Any work outside the scope of work defined in Article VII shall be done in accordance with the Local 26
building trades agreement or Local 26 residential and light commercial agreement, as applicable.

ARTICLE IX
Classification of Employees

Building Trades Refrigeration/Air Conditioning/Plumbing Service Journeyman

1. A refrigeration/air conditioning mechanic who has been actually engaged in working at installing or
servicing refrigeration and air conditioning equipment for a minimum of five (5) years and has a CFC
Certification and HVAC-R Limited Energy Technician License or its equivalent, and has successfully
passed a qualifying examination given by the local union refrigeration examining board.

2. A plumbing service journeyman is an individual who has graduated from a recognized apprenticeship
program in the plumbing occupation or who has otherwise gained equivalent training and experience
and obtained necessary certifications.

Apprentices

1. The Employer agrees to employ apprentices in conformity with the approved minimum apprenticeship

standards of the Washington State Apprenticeship and Training Council and further agrees to employ

apprentices in the ratio of Journeymen as provided for in the standards of the Local Joint

Apprenticeship and Training Committee (JATC) where the work is being done.

All working conditions governing the employment of Journeymen shall also apply to apprentices.

3. Apprentices shall not be allowed to work in the absence of a Journeyman mechanic except by prior

approval of the Local JATC.

The Employer and the Local JATC shall require all apprentices to attend scheduled training classes.

Training procedures for apprentices sponsored by the Plumbing and Pipefitting Industry shall be

governed by the rules and regulations of the appropriate JATC and the Local 26 Educational

Development Trust, which are incorporated into this Agreement by this reference.

6. The JATC shall conduct manual first aid classes to enable Foremen, General Foremen and Stewards
to meet applicable requirements.

N
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Apprentices shall receive an hourly straight time wage and fringe rate based upon a percentage of the
established rate for Journeymen employed within the bargaining unit as set forth in wage sheets.
Effective October 1, 2024, Apprentice Steps 1 and 2 shall earn a supplemental pension contribution at
a rate equal to their percentage rate of the Journeyman basic hourly wage rate.

18 Serviceman (MES)

1.

A refrigeration/air conditioning divisional classification performing bargaining unit work who has not
enrolled in the apprenticeship program or has successfully completed the equivalent training and
competency requirements and is not a Building Trades Refrigeration or Service Journeyman.

Should a Refrigeration Serviceman desire to advance to the Journeyman level, the Serviceman would
first have to successfully complete the necessary training and competency requirements set by the
Refrigeration Service Committee and be approved by the Committee and the Employer.

Serviceman performing work covered by this Article may not exceed employment by a ratio of one
Serviceman out of three employees (33%) on a shop wide basis. Employers who traditionally hire less
than two Journeyman may request special consideration to hire one Serviceman. Additionally,
Serviceman working on projects targeted for Work Recovery may be hired at a ratio of more than 33%
only by agreement of the Business Manager.

The Scope of Work for the Serviceman shall be the same as the Tradesman. Additionally, the
Serviceman shall maintain CFC Certificate and Labor and Industries Electrical Trainee Card. The
Serviceman may use gauges or add refrigerant to a system, connect, disconnect or cut into refrigeration
systems as required on a service call. Note: The intent of this section is not to displace the
Refrigeration/Service Journeyman.

Rate of pay shall not be less than 65% of the Building Trades/Air Conditioning Journeyman base wage
rate. The Employer, with mutual agreement of Local 26, will establish wages and contribution rates
for each Serviceman based on experience and training. The Serviceman shall be able to attend
apprenticeship/Journeymen classes through the applicable JATC and have the ability to further his or
her education and training levels. Cost for books, materials, or licensing requirements shall be as
required by the JATC at the student’s expense.

19, Tradesman (MEST)

1.

2.

It is agreed that any abuse of the following rules and procedures governing the Tradesman shall be
subject to the grievance procedure and that the penalty for violation may be removal of the tradesman
classification from the shop for a period of up to six (6) months.

All Tradesmen required will be dispatched from a list of applicants for the refrigeration apprenticeship
program. All Tradesmen must work under the supervision of a Journeyman who is a member of the
United Association.

Tradesmen will not be allowed to: use gauges or add refrigerant to a system connect, disconnect or cut
into refrigeration systems. Tradesman may use a voltmeter for simple diagnostic (on-off) testing as a
safety precaution.

Tradesmen shall be allowed to perform all work for which they are qualified or licensed to perform in
the opinion of the Employer, and work shall include:

. Filter changing, and belt maintenance and changing
. Cleaning machine rooms and air plenums

. Deliver and pick-up service parts & job materials

. Cleaning condensers & evaporators & HVAC units
. Operate lift trucks (with proper training)

. Crating, uncrating, shipping & receiving

. Deliver and set cases and assist with assembly

. Concrete grouting and breaking

. General pick-up cleanup activity

. Clean parts and scrape gaskets on compressors
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. Help with heavy lifts and compressors

. Service, maintenance of all residential equipment

. Cleaning and maintenance of cooling towers

. Condenser & evaporator tube brushing

. Water treatment systems maintenance

. Operate stationary shop equipment, i.e.: drill press, iron-worker & shop bender etc.

. In an area where non-union competition is proven to exist, the assignment of Tradesmen

duties may be adjusted to address that particular situation by the Business Manager.

5. Rate of pay shall not be less than 45% of the Building Trades/Air Conditioning Journeyman base wage
rate. The Employer, with the mutual agreement of Local 26, will establish wages and contribution rates
for each Tradesman based on experience and training.

6. Effective October 1, 2024 for Tradesmen, the state, national and supplemental pension contributions
(totaling $5.34) shall be reallocated to the basic hourly wage rate.

No Employee shall receive any change in classification as defined in Article 1X or any reduction in basic
wage rate or fringes.

ARTICLE X
Hiring and Use of Employees

The Employer will request qualified Employees from Local 26. The Employer shall retain the right to
interview and reject any applicant referred by Local 26.

The Employer may, with mutual agreement of Local 26, hire probationary service Employees, for a period
not to exceed six (6) months, for the purpose of evaluating the capabilities of the Employee. The ratio and
rate of compensation of probationary Employees shall be negotiated on a case-by-case basis.

The selection of applicants for referral to jobs shall be on a nondiscriminatory basis and shall not be based
on, or in any way affected by, union membership, bylaws, rules, regulations, constitutional provision or by
any other aspect or obligation of union membership, policy or requirement; no distinction in treatment will
be made based on religion, color, age, national origin, sex, disability or on any other basis prohibited by
applicable law.

The Employer reserves the right to perform reasonable background checks, including reviewing driving
records and any other information required for site-specific access by the customer consistent with
Appendix A.

Ratios shall be consistent with Greater Western Washington Pipe Trades Apprenticeship Program
Standards.

ARTICLE XI
Subcontracting

The Employer shall not subcontract or otherwise transfer, in whole or in part, any work that is considered
by the United Association and Local 26 to be done, unless the person, firm, partnership, joint venture,
corporation, or other business entity to whom the work is subcontracted or transferred is a party to a written
agreement with the United Association and/or Local 26 covering wages, hours, terms and other conditions
of employment of bargaining unit employees. Violations of this section shall be processed through the



grievance and arbitration procedure and shall not be the subject of economic action.

Any work held to be under the jurisdiction of the United Association and covered by this Agreement, may
be fabricated at the job site or at a location within the Employer’s free zone by UA members, and installed
anywhere within the jurisdiction of the local union where the fabrication took place. Such fabrication and
installation is to be performed by UA members under the terms of this Agreement or a supplemental
addendum to this Agreement. In the event the Employer establishes a fabrication shop outside the free
zone, it shall pay travel pay and/or subsistence.

All pipe formations of every description involved in mechanical work at the option of the Employer may
be fabricated on the job site or in a UA shop within the territorial jurisdiction of the Washington State
Association, provided that if the Employer’s shop is located outside the jurisdiction of Local 26 the
Employer’s home local reciprocates the same procedure to shops that are located within Local 26’s
jurisdiction. If the shop is located outside the jurisdiction of the local union, the Employer must ensure that
all work related to the fabrications was performed with the benefit of a UA Agreement.

ARTICLE XII
Wages, Benefits and Hours of Work

Working Hours

1. Work may be performed at straight time on a six (6) day operation. Employees working Saturday as
a straight time day shall have Sunday and Monday off (subject to notification to Local 26 and with the
Employee’s agreement).

2. The Employer, in agreement with the Employee, may schedule any eight (8) consecutive hours
between 6:00 a.m. and 6:00 p.m. as the standard work shift.

3. All service work as defined in Article VII performed outside the regular established shift shall be at
time and one-half (1 and 1/2) rate.

4. When an Employee works continuously over ten (10) consecutive hours, he or she shall be allowed a
paid lunch period of one-half (1/2) hour and every four (4) hours thereafter. The Employer agrees to
either allow reasonable time to travel to the nearest suitable place where food is available or arrange to
have suitable lunches brought to the job site. With the consensus of the crew, the Employer shall pay
an additional one (1) hour of double time in lieu of providing a meal for the first additional lunch period
only.

5. The Employee, in agreement with the Employer, may voluntarily agree to work regular shifts with
overtime pay only being required after ten (10) hours in the shift or after forty (40) hours in the week
(Saturday, Sunday, and Holidays excluded). This provision allows an employee the ability to finish a
service job when that job takes less than two (2) hours of work at the end of a regular work shift. This
will also allow an Employee to make up lost hours due to personal reasons or Holidays.

Travel

For projects under this Agreement, where travel takes an Employee away from his or her home community
overnight, the time from the point of referral to the job site and return at the beginning and ending of the
project each week shall be compensable at the Straight Time Base Rate. This does not apply if the
Employee quits or is discharged for cause.



Shift Work

When special, or customer required occupied conditions exist and none of the sections regarding shift work
can be applied, irregular shifts for a full calendar week regardless of site or location may be set up under
the following conditions:

1.

2.

3.

Employees shall be paid twenty percent (20%) above the Straight Time Base Rate and Vacation for
each hour worked;

There shall be a minimum shift of eight (8) hours;

After an eight (8) hour or ten (10) hour shift, the appropriate Overtime rate shall apply.

Facilities Services

Facilities Management Services: for work in customers’ facilities that require twenty-four (24) hours per
day, seven (7) days per week facility management services, an Employer may employ Local 26 members
on a “salary” basis with fringe benefits contributed on a forty (40) hour per week basis provided there is
mutual agreement with Local 26 concerning worker classifications, compensation rates of pay, and hours
of work.

Standby Pay (On-Call Pay) for Employers offering seven (7) days per week, twenty-four (24) hours per
day service:

1.

Employees designated by the Employer to be on “Standby” (a.k.a: on-call) for emergency work for a
scheduled week shall be paid the equivalent of four (4) hours at the current Journeyman Straight Time
Base Rate, plus if called to work, they shall also receive the applicable rate of pay for actual hours
worked.

Individual employees will not be required to participate in an on-call rotation in excess of one week
per month.

It will be the responsibility of the scheduled Employee to find and coordinate coverage of their
scheduled week, in advance and with the Employer’s knowledge and approval, if for some reason they
cannot cover their scheduled week. In the event that the Employer seeks volunteers to serve on-call
duty to fill gaps in the on-call schedule created by the Employer’s action, any Employee may volunteer
to fill that gap. The Employer may fill such a gap by requiring any specific individual to serve on-call
duty for the gap period.

4. Individuals scheduled to be on-call must respond as required to customer calls, unless for good and
sufficient reason they are unable to do so. Failure to do so will be subject to progressive discipline, up
to and including discharge.

5. Travel time to respond to after hours emergency calls is compensable.

6. The schedule of on-call service will be published at least four (4) months in advance and distributed to
Employees.

Overtime

1. One and one-half (1 and 1/2) times the Straight Time Base Rate and Vacation shall be compounded

when calculating overtime compensation paid for work performed before and after the regularly



established hours of work (except as provided herein).
2. The minimum call out for service work shall be one (1) hour.
3. All work on a Legal Holiday shall be paid at double time.
4. All work on an observed holiday shall be paid at time and one-half.

Employer hereby agrees to be bound as a party by all terms and provisions of this Agreement and
Declaration of Trust dated April 15, 1994 as amended, establishing the (Union) and (Northwest Plumbers
and Pipefitters Health Fund) and that agreement is made a part hereof by reference. Employer further
adopts and agrees to be bound to the Trust agreements establishing the Washington State Plumbing &
Pipefitting Industry Pension Trust Fund, the Western Washington UA Supplemental Pension Trust Fund,
the Plumbers and Pipefitters National Pension Fund, the International Training Fund, Western Washington
Mechanical Contracting Industry Improvement Fund, and the Local 26 JATC Educational Development
Trust Fund.

Employer and Local 26 have entered into an agreement whereby the Employer will make contributions to
the Western Washington Supplemental Pension Trust (the trust) on behalf of Employees represented by
Local 26. The Western Washington U.A. Supplemental Pension Plan provides that participating Employees
may elect to have additional funds deducted from their hourly wages, on a pre-tax basis, and contributed
to the Trust as an elective Employee contribution. The Employer hereby agrees to honor and implement
such payroll deduction elections and to pay the amounts withheld from the Employee’s wages to the Trust
in accordance with the rules established by the Trust’s Board of Trustees.

Payment of dues, working assessments, market recovery contributions, state pension contributions,
national pension contributions, supplemental pension contributions, industry fund contributions, and other
fringe benefits identified in Paragraphs 35 and 36 herein are payable per the current wage rate table for
non-probationary Employees.

If the Employer fails to make contributions to the trust funds set forth in Article XIlI, the Employer shall be
liable for all costs of collecting the payments together with legal and audit fees, interest at the highest rate
permitted by the state in which the delinquency occurred, and such late payment fees and liquidated
damages as may be assessed by the trustees. If an Employer fails to make contributions to any of the Funds
set forth in Article XII, such failure shall be grounds for termination of this Agreement with thirty days
written notice.

Pay day shall be once each week no later than the fifth day following the end of the Employer's weekly
payroll period. However, if mailed, Employers will mail such checks no later than the third working day
following the end of the Employer's weekly payroll period. Employer may pay weekly wages by mailing
a check directly to the Employee’s home address or by utilizing electronic bank transfer. The Employer
shall notify the Employee(s) thirty (30) days prior to implementation of a new system of either mailing of
checks or electronic bank transfers. In cases where this presents a hardship to an individual Employee, the
Employee may request an alternate pay procedure from the Employer. When Employees are laid off or
discharged, they shall be immediately paid all wages due using the same method as the weekly pay.
However, if payment comes from a central facility, and it is permitted by state law, payment may be sent
via U.S. Priority Mail within three working days of last day worked. Employees must recognize Employer’s
requirements regarding the timely submission of records/work orders.

When an Employee reports for work during the regular workday and is not given the opportunity to work,
and was not notified before completing the previous day's work, the Employee shall be paid two
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41.

(2) hours reporting time.

Should a Project Maintenance Agreement (“PMA”) or a Project Labor Agreement (“PLA”) be entered into
by the United Association or its local union, which contains wages and working conditions more
advantageous than set forth in this Agreement, an Employer performing work covered by this Agreement
shall be eligible for these more advantageous terms for work performed at the applicable PMA or PLA job
site.

Administration of paid sick leave benefits shall be the responsibility of the individual Employer. Employer
policies shall, at a minimum, set forth the rate of accrual, eligibility, approved uses, rate of pay, required
verification, required notices, anti-discrimination and retaliation provisions, and all other federal, state and
local laws governing the location where the work is performed.

Wage Increase Schedule for Building Trades Refrigeration/Air Conditioning Journeyman

All Local 26 Counties-

1. Effective October 1, 2024, the Employers shall make available an additional $4.50 to be allocated to
the base rate.

2. Effective June 1, 2025, the Employers shall make available an additional $5.25 to be allocated by
membership.

3. Effective June 1, 2026, the Employers shall make available an additional $5.75 to be allocated by
membership.

Wage Tables

1. See Wage Sheets issued by Local 26.

Holidays

1. Legal Holidays shall be New Year’s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving
Day, the Friday following Thanksgiving Day, and Christmas.

2. Inthe event any of the above-named Holidays falls on a Sunday, the following day (Monday) shall be

observed as the Holiday. If any of the above-named Holidays falls on a Saturday, the previous day
(Friday) shall be observed as the Holiday.

ARTICLE XIII
Safety

Employers, Employees and Local 26 recognize the importance of working in a safe environment. It is to
the benefit of all parties to provide safety training and to comply with all safety regulations and policies.

ARTICLE XIV
Uniforms and Tools

All Employees shall keep themselves clean and neat. When special uniforms are required by the Employer,
the Employer shall supply such uniforms.

Employees shall keep equipment and company-owned vehicles, within their control, in a neat, clean and
safe condition.
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All tools and equipment necessary for a job shall be furnished by the Employer. Security procedures for
the control of tools, equipment and materials are solely the responsibility of the Employer with the full
cooperation and participation of the Employees. Employees shall be responsible for tools, equipment,
vehicles and instruments supplied by the Employer, provided mutual security arrangements are made.
The Employee shall not be liable for replacement of lost or stolen tools except in cases of gross negligence.
Employee shall provide Employer a detailed and updated personal tool list for purposes of replacement
in case of theft or vandalism.

ARTICLE XV
Travel and Subsistence

Employees referred to jobs shall report to a location designated by the Employer. Anticipated expenses
shall be either prepaid by the Employer or the Employee shall be provided with a company credit card.
Receipts for such expenses shall be kept by the Employee and provided to the Employer upon request.

The Employer shall provide Employees with a company vehicle when necessary in the performance of
their duties.

All Employees who drive company vehicles will be required to maintain a valid driver’s license and
maintain a safe driving record, consistent with the Employer’s driving policy or other applicable policy
and insurance requirements, as a condition of continued employment. The Employer shall have the right
to check the validity of such driver’s license at its discretion in accordance with the Employer’s policies.
The Employer shall be required to maintain adequate insurance on each company vehicle for all permitted
uses of the vehicle by the Employee.

Compensability of travel and commute time shall be governed by applicable state and federal laws,
including the Washington State Department of Labor and Industries’ Hours Worked policy.

ARTICLE XVI
No Strikes, Work Stoppages or Lockouts

During the term of this Agreement, the signatory parties agree that there will be no strikes, work stoppages
or lockouts by Local 26 members or by the Employer provided, however, Local 26 may strike when an
Employer fails to pay wages in full and on time or Local 26 has been advised by the administrative office
of the applicable Trust Fund that an Employer is delinquent in the payment of Employee benefits.

This no strike, no work stoppage, no lockout commitment is based upon the agreement by both parties to
be bound by the grievance and arbitration provisions of this Agreement.

It shall not be a violation of this Agreement or of the no-strike clause if members of the union refuse to
cross a lawful primary picket line. Where such a picket line has been set up, every possible effort shall be
made by the Business Manager to make arrangements which will permit the employees subject to this
Agreement to continue to work. No employee will suffer discharge or replacement because of respecting
a lawful primary picket line.

10
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ARTICLE XVII
Grievance Procedures and Arbitration

In the event of any disputes between parties to this Agreement as to the rights and/or obligations under
this Agreement, a representative of Local 26 and a representative of the Employer shall be immediately
notified. Every effort possible shall be made by Local 26 and the Employer to settle the dispute before the
subsequent provisions of this Article are invoked.

All grievances brought by the Employer or Local 26 shall be submitted to the other party to this Agreement
within seven (7) working days of occurrence. Grievances not presented within seven (7) working days of
occurrence shall not be considered valid.

In the event that a dispute is not settled between the Employer and Local 26, it shall be referred to the
Joint Grievance Committee. The party filing the dispute shall notify the other party by email. A Grievance
Committee mutually agreed to by both parties composed of three (3) representatives of Local 26 selected
by Local 26 and three (3) signatory Employer representatives selected by MCAWW shall meet within
seven (7) working days following receipt of written notice. The Committee shall attempt to resolve the
dispute to the satisfaction of the parties.

In the event a grievance is not settled by the Joint Grievance Committee to the satisfaction of both parties
within five (5) working days after having first been considered by the Joint Grievance Committee, Local
26 or the Employer may elect to submit such grievance to impartial arbitration by notifying the other party
in writing. If Local 26 or the Employer does not notify the other party within five (5) working days after
the grievance meeting, any subsequent request for arbitration shall be considered invalid. Local 26 and
the Employer may mutually agree to a permanent impartial arbitrator. If they have not agreed to a
permanent arbitrator Local 26 and the Employer shall thereupon select a disinterested person to act as an
impartial arbitrator for such grievance. If Local 26 and the Employer cannot agree upon such impartial
arbitrator within five (5) working days after a grievance has been referred to impartial arbitration, then
such impartial arbitrator shall be selected from a list of seven (7) arbitrators to be furnished by the Federal
Mediation and Conciliation Service, said selection to be effected by the parties alternately striking names
from such list and the person whose name remains on the list after six (6) having been stricken shall be
the impartial arbitrator. Such selection of the impartial arbitrator shall be effected within five (5) days
(excluding Saturdays, Sundays and Holidays) after receipt of the list from the Federal Mediation
and Conciliation Service.

The decision or award of the impartial arbitrator shall be final and binding upon all parties. The impartial
arbitrator shall have no authority to add to, subtract from or modify the terms of this Agreement.

Each party to this Agreement shall bear the expenses of preparing and presenting its own case. The fees
and expenses of the arbitration shall be borne equally by the parties hereto. The party or parties ordering
a transcript shall pay for stenographic records and transcripts.

Any time limits provided for in the grievance and arbitration procedure set forth in this Article may be
waived or extended by mutual agreement between the Local 26 and the Employer.
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ARTICLE XVIII
Severability

It is the intent of both parties that all provisions of this Agreement are in compliance with applicable law.
If any portion of this Agreement is held to be illegal or in violation of any law by any court or agency of
competent jurisdiction, such portion shall be immediately inoperative and either party shall have the right
to reopen negotiations pertaining to such regulations and/or provisions by giving the other party written
notice. If no agreement is reached within sixty days (60) of such notice, the parties shall submit to binding
arbitration as described in Article XVII. All other provisions of this Agreement shall continue in effect
for the duration of the Agreement.

ARTICLE XIX
Work Recovery

The Business Manager shall have the authority to invoke work recovery measures, even though such
measures may modify existing conditions of this Agreement. If Local 26 approves the use of national
agreements that provide more favorable conditions for a specific project all signatory Employers to this
Agreement may utilize those conditions. In the event Local 26 grants to any Employer terms or conditions
more advantageous than those contained in this Agreement, then all signatory Employers may utilize those
more favorable conditions.

ARTICLE XX
Term of Agreement

This Agreement shall be effective from October 1, 2024 through September 30, 2027 and Local 26 or the
Employer or its representative shall notify the other sixty (60) days or more prior to its expiration of their
intention to negotiate, extend, supplement, or terminate this Agreement. The Employer waives the right,
if any exists, to repudiate this Agreement during its term and during the term of any extension,
modification, or amendment. The Employer and Local 26 agree to negotiate in good faith with respect to
a successor agreement, in the event either gives notice to modify or terminate this Agreement.
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RATIFICATION OF SERVICE AGREEMENT
RATIFICATION AND ADOPTION OF AGREEMENT BY EMPLOYERS
For Service Work performed within the geographical jurisdiction of United Association Local 26
for the following time period:

EFFECTIVE October 1, 2024 through September 30, 2027

EMPLOYER INFORMATION

Sole Proprietorship Il
Partnership Il Federal Employer ID No.
Corporation Il
Joint Venture O Washington State Contractor ID No.
FOR THE EMPLOYER: FOR THE UNION:
United Association
Company U.A. Local 26
8501 Zenith Court NE
Mailing Address Lacey, WA 98516
Address Continued Phone:  (360) 486-9300
Toll (888) 495-8099
Free:
City, State, Zip Fax: (360) 486-9317
Telephone
Email
Web Site
Signature Business Manager
Print Name Print Name
Title Date




APPENDIX A

BACKGROUND CHECK GUIDELINES

Local 26 and Employer have agreed to the following Guidelines for Employers signatory to this Agreement who
wish to conduct background checks on new applicants and current Employees. Employers may adopt policies as
long as they are fully consistent with these Guidelines.

1 An Employer may conduct background checks as described herein on all applicants for
employment or current Employees as required by an Employer’s customer.

2. An Employer may directly, or through the use of a “consumer reporting agency” (as defined in
the Fair Credit Reporting Act (“FRCA”):

a. obtain criminal conviction records (non-juvenile and within the past seven years);

b. obtain driving records (when the employee’s duties include or are expected to include operation
of a company vehicle);

C. conduct a Social Security trace

d. verify references;

e. verify employment history; and

f. any other information as may be required by Customer.

3. An Employer may not conduct a personal credit check or an investigative consumer report which

would provide information on an individual’s character, general reputation, personal characteristics or mode of
living.

4. Individuals for whom a background check is conducted may be required to execute an
Authorization Form allowing such background check. Such authorizations shall not require any individual to
waive rights available to him under the FCRA or other applicable law, or to relieve an Employer of liability under
the FCRA or applicable law in connection with such background check.

5. Individuals shall be provided, upon request, with a complete and accurate disclosure of the nature
and scope of the background check, and a copy of any report (free of charge) prepared with respect to the
individual.

6. If an Employer takes adverse action against an individual based on a background check, the
Employer must notify the individual that adverse action has been taken for this reason, and must provide the
individual with the opportunity to appeal that decision. The Employer will also provide a written notice of his
rights under FCRA and any other applicable law. Adversely affected Employees will have access to the
Agreement’s grievance and arbitration provisions.

7. All background checks shall comply fully with applicable law, including but not limited to the
FCRA.
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APPENDIX B

SUBSTANCE ABUSE POLICY

Local 26 and MCAWW believe that substance abuse testing, treatment, and protection are as necessary in the skilled
construction trades as they are in other high technology and safety-sensitive workplaces. Substance abuse testing and
treatment measures are appropriate for all Employer non-bargaining unit Employees as well, including company
executives and officers. MCAWW and Local 26 also recognize that broad mandates of such policies are being issued
increasingly from both public and private purchasers of construction.

MCAWW and Local 26 regard worker safety, health and well being as integral to top quality work performance and
successful project delivery. Therefore, in the mutual interests of contractors, Local 26, workers and their families, and
the purchasers of construction services, MCAWW and Local 26 jointly agree to the following elements of substance
abuse policies:

e public and/or private owner, customer, general contractor and Employer substance abuse and testing
mandates
e prohibitions against the possession and use of alcohol and illegal substances at work
e aprohibition against impairment at work
e testing on the basis of pre-employment for substances other than cannabis unless required by the
client, reasonable suspicion, random, post-accident, annual, and return-to-work from treatment
e stringent controls (such as computerized selection of individuals for unscheduled testing) against
abuse in selecting individuals for testing
e testing methods using non-invasive procedures to include oral fluid testing at the discretion of the
Employer; (no blood or hair samples)
o thresholds for positive results shall be consistent with state and federal law, if applicable
e treatment coverage (EAP’s)
e those to be tested in the event of an accident, in addition to those directly involved, shall be by mutual
agreement of the Foreman, Steward and Superintendent responsible for the work
o the Employee shall be paid actual time required for testing
e For urinalysis testing, Employees that provide a sample which is determined to be diluted will be
given one opportunity to retest. Two (2) diluted samples shall constitute a positive result
o Employees refusing to submit to testing will be treated as receiving a positive test
¢ Employees failing to provide an adequate volume of urine, or saliva in the case of an oral fluid test,
to conduct a test without a valid medical explanation will be treated as receiving a positive test
any conduct that clearly obstructs the collection process is prohibited
e providing false information about a urine or saliva specimen or attempting to contaminate or alter a
urine or saliva specimen is prohibited. Any adulterated specimen shall be considered a positive test
e the reporting of results of the drug test shall be handled confidentially between the testing facility
and Employer. The results shall be reported as follows:
A. Yes, the Employee is within the limits described by the Employer
B. No, the Employee is not within the limits described by the Employer
Employees that generate a positive test result from a “quick” or litmus test shall not be
returned to the Hiring Hall or terminated until the results of the gas
chromatography/mass spectrometry (CG/MS) are reported. Employees that generate a
positive test will not be paid for testing. Employees shall be paid for all hours worked
on the job site, if employed pending results of test. Employees that generate a positive
test may request, within 72 hours of notification by the MRO, a re-test of his/her urine
Specimen at another SAMHSA certified laboratory at the Employee’s expense. Chain
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of custody for this sample shall be maintained. In the event of a negative test result on
the re-test, the Employer shall pay for the re-test and any lost wages
o the Employer and the testing facility agree that the detailed results of the described tests are to be
held in the strictest CONFIDENCE between the Employer and the testing facility, unless due to
contractual agreement the owner or general contractor is the program administrator, then any
information given will not go beyond the negative or positive outcome of any test conducted. They
further agree that the results of the above tests will not be provided to anyone without express written
consent of the Employee unless the results are being provided for grievance resolution.
e the Employer and U.A. Local 26 agree that the grievance procedure contained in the Labor
Agreement shall apply for dispute resolution relative to this policy.

Local 26 agrees to abide with alcohol and drug testing policies that conform to these guidelines.

16



